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. s NAIROBI CITY COUNTY ASSEMBLY
. SECOND ASSEMBLY - FIFTH SESSION
REQUEST FOR STATEMENTS

Hon. Speaker,

Pursuant to Standing Order 45 (2) (c), I wish to request for a statement from the
Chairperson of the Sectoral Committee on Justice and Legal Affairs regarding
complaints of illegality arising from breaches of the law and Constitution,
unfairness and discrimination in the administration of the County Assembly,
particularly the carrying out of promotions and other administrative acts thereto.

Hon. Speaker, serious complaints of unethical practices and illegalities have been
raised across board with respect to the administration of staff affairs, including
promotions and other privileges, which critical complaints have not been
adequately addressed and continue to heavily impact the operations of the
County Assembly. These allegations raise serious issues of ethics, integrity,
corruption and human rights which require urgent intervention by the House.

Hon. Speaker, in the statement the Chairperson should inquire into and report
on:

1. A comprehensive inquiry on the Promotion of Staff in the County
Assembly undertaken on or about September, 2019;

2. List containing all promotions advertised, list of the applicants for each
position, the promotions subsequently undertaken per position and across
cadres, detailing the ranks of all Officers, old and new after promotion,
and indicating how many ranks up each officer moved, as well as the
number of recommended officers at each rank based on optimum
establishment per the Consultant’s Report (if any was used), the number of
vacancies advertised for each said rank, and the number eventually filled,
and including all the qualifications of said officers as of date of
appointment and as marked against a statutory list of qualifications for
indicated ranks and cadres;

3. All Minutes of the Board approving the engagement of Deloitte to review
the Organization Structure and approving the final report of Deloitte;

4. Register of all applicants, long listing reports, short listing reports and
interview reports for all appointments with effect from September 2019;

5. Individual interview score sheets for all the interviewees who responded
to the advert, showing how each panelist scored each candidate in the



various cadres, including hotel attendance list of the panelists and the
interview report signed by all the panelists.

HON. ABDI HASSAN IBRAHIM, MCA
LEADER OF THE MAJORITY PARTY
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