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2.0. PREFACE
1.1. Committee Mandate
Hon. Speaker,
The Sectoral Committee on Labour and Social Welfare is one of the Sectoral
Committees established under Standing Order 203. The Committee is mandated
under the 3* Schedule of the Standing Otrders to “investigate, inquire into and
report on all matters related to labour, trade union relations, manpower or
human resource planning; County Public Service; gender and social

welfare, youth.”

1.2 Committee Membership
Hon. Speaker,
The Committee comprises the following Members:-

1. Hon. Peter Wanyoike Gitau, MCA Chairperson
2. Hon. Geoffrey Ng’ang’a Mbuthia, MCA  Vice Chairperson
3. Hon. Rose Adhiambo Ogonda, MCA

4. Hon. Habiba Hassan, MCA

5. Hon. Laura Mwende, MCA

6. Hon. John Ng’ang’a Mukiri, MCA

7. Hon. Wilson Ongele Ochola, MCA

8. Hon. Evans Otiso, MCA

9. Hon. Jared Akama, MCA

10. Hon. Anthony Kimemia, MCA

11. Hon. Mbugua Kabiro, MCA

12.Hon. Susan Mukungu Kavaya, MCA

13. Hon. Beatrice Gakuru, MCA

14. Hon. Margaret Wanjiru Mbote, MCA

15. Hon. Esther Nyangweso, MCA

16. Hon. Eve Malenya, MCA

17. Hon. Eunice Wanjiku Marimbi, MCA

18. Hon. Peter Wahinya Kimuhu, MCA

19. Hon. Fuad Hussein Mohamed, MCA
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1.3 Message from His Excellency the Governor
Hon. Speaket,
Pursuant to Section 45 (1) of the County Governments Act, 2012, H.E. the
Governot, Hon. Mbuvi Gideon Kioko Mike Sonko vide a letter dated 5™ April,
2018 forwarded to the Speaker of the Nairobi City County Assembly, the names
of the following nominees for vetting by the Sectoral Committee on Labour and
Social Welfare and consideration for approval by the County Assembly for

appointment as Chief Officers responsible for the Sectors as follows:-

NO | NAME OF NOMINEE SECTOR

1. Mt. Simon Leboo Morintat Public Service Management

2. Mr. Mude Ibrahim Abdimutalib | Youth and Spotts

1.4 Committal to Committee on Labour and Social Welfare

Hon. Speaket,

Pursuant to Standing Order 43(1), the Honorable Speaker informed the Assembly
on 10™ Apzil, 2018 that she had received the notification of the nominations. The
notification of nominations was therefore referred to the Sectoral Committee on
Labour and Social Welfare on 10" Apsil, 2018 for vetting and reporting to the
Assembly within 21 days in accordance with Section 9(1) of the Public
Appointments (County Assemblies Approval) Act, 2017 (hereinafter referred to as
“the Act”).

Subsequently, the Cletk of the County Assembly placed an advertisement in the
in the local dailies, specifically the Standard Newspaper and the Daily Nation on
Wednesday 11" Aptil, 2018, inviting the public to submit memoranda by way of
written statements on oath (swozrn affidavits) on the suitability or otherwise of the

nominees in conformity with Section 7(10) of the Act.
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7 1.5 Committee Meetings
Hon. Speaker,
The nominees for Chief Officers for Public Setvice Management and Youth &
Sports appeared before the Committee on Tuesday 17" April, 2018 and were
vetted in accordance with the provisions of the Constitution, the Public
Appointments (County Assemblies Approval) Act, 2017, and the County
Assembly Standing Orders on their suitability for appointment to the position of
Chief Officers. In total, the Committee held three sittings in consideration of this
matter.

1.6 Acknowledgement

Hon. Speaker,
May I take this opportunity to thank Members of the Committee for their input
and valuable contributions during the deliberations and vetting exercise. The
Committee also takes this opportunity to thank the Offices of the Speaker and of
the Cletk of the County Assembly for the logistical support accorded to it during
the vetting exercise. The Committee is grateful to the staff of the County
Assembly -attached to the Committee for their services rendered to the
Committee.
Finally, on behalf of the Sectoral Committee on Labour and Social Welfare, it is
my pleasure and duty to present to the Assembly, the Committee’s Report on the
vetting of the two (2) nominees for appointment to the position of Chief Officers
to the Assembly for adoption pursuant to the Standing Otrders of the County

Assembly and other enabling provisions of the Law.

Thank you.

Hon.'Peter Wanyoike, MCA
(Chairperson)
Sectoral Committtee on Labour and Social Welfare
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2.0. BACKGROUND

2.1 Mandate of the Sectoral Committee on Labour and Social Welfare

The Sectoral Committee on Labour and Social Welfare is one of the Sectoral
Committees established under Standing Order No. 203 with amongst others the
mandate to vet and report on all appointments where the Constitution ot any law
requires the County Assembly to approve, except those under Standing Otder 196

(Committee on Appointments).

2.2 Appointment process of the County Chief Officers Nominecs

Section 45 (1) (a) and (b) of the County Governments Act, 2012 provides for the
Governot’s power to appoint County Chief Officers, with the approval of the Assembly,
from among petsons competitively soutced and recommended by the County Public

Service Board.

Aletter from the Office of the Governor dated 5" April, 2018 addressed to the Speaker
of the County Assembly indicated that pursuant to the provisions of Section 45 (1) (a)
and (b) of the County Governments Act, 2012, H.E. the Governor, Hon. Mbuvi Gideon
Kioko Mike Sonko had nominated two petsons: Mr. Simon Leboo Morintat and Mr.
Abdimutalib Ibrahim Mude to be consideted for approval by the County Assembly for
appointments as County Chief Officers for Public Service Management Sector and

Youth & Spozts Sector respectively.

2.3  Notification to the Public

Section 7(5) and (10) of the Public Appointments (County Assemblies Approval) Act,
provides that-, “the committee shall, by notice in at least one newspaper of national circulation, notify
the public of the time and place for holding an approval hearing at least seven days prior to the hearing”
and “any person may, prior to the approval hearing and by a written statement on oath, provide the
Clerke with evidence contesting the suttability of a candidate 19 hold the office to which the candidate has

been nominated”,

Pursuant to the above provisions of the law, the Cletk of the County Assembly placed
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an advertisement in the local dailies, specifically the Standard Newspaper and the Daily
Nation on Wednesday 11" April, 2018 inviting the public to submit memoranda by way
of written statements on oath (sworn affidavits) on the suitability or otherwise of the
nominees. At the close of business on Monday 16" Aprzil, 2018, no memoranda
contesting the suitability of the Chief Officer nominee for Public Service Management

and the Chief Officer nominee for Youth & Sports had been received.

In accordance with the provisions of Article 196 of the Constitution and section 7(5) of
the Public Appointments (County Assemblies Approval) Act, the general public was also
notified in the local dailies by the Clerk of the County Assembly of the intention of the
Sectoral Committees to conduct the vetting and approval hearing of the nominees from

"Tuesday, 17" April, 2018 to Thursday 19* April, 2018.

The County Chief Officers nominee responsible for Public Service Management and
Youth & Sports were vetted by the Sectoral Committee on Labour and Social Welfare
on Tuesday 17" April, 2018.

2.4 Clearance Requirements

To ensute compliance with the provisions of Chapter 6 of the Constitution, the
. nominees be.asked to submit their clearance status with the following institutions for
the vetting exercise —
a) Kenya Revenue Authority (IKRA)
b) Criminal Investigation Department (CID)
¢) Higher Education Loans Board ~ (HELB)
d) Credit Reference Bureau (CRB) and
¢) The Ethics and Anti-Corruption Commission (EACC)
The clearance by the foregoing institutions was primarily meant to provide information
about the nominees on: -
a) Matters touching on integrity;
b) Tax compliance;
¢) Loan repayments; and

d) Presence or absence of criminal recotds.
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3.0 VETTING OF COUNTY CHIEF OFFICERS NOMINEES

In conducting the vetting process, the Sectoral Committee on Labour and Social Welfatre
examined the nominees against the following critetia, amongst others, as set out in the
Public Appointments (County Assemblies Approval) Act No. 5 of 2017—

(1.) Academic qualifications

(ii.) Employment record

(ii1.) Professional associations

(iv.) Potential conflict of interest

(v.)Knowledge of the relevant subject

(vi.) Overall suitability for the position

(vil.) Tax compliance

(viil.) Integrity
During its Sitting held on Tuesday, 17" April, 2018 at the Membets Lounge, Assembly
Precincts, City Hall Buildings from 10:00 am, the Committee conducted face to face
interviews of the nominees. The minutes of the vetting proceedings atre attached to this

report.

31 APPEARANCE BEFORE THE COMMITTEE BY MR. SIMON
LEBOO MORINTAT - CHIEF OFFICER NOMINEE FOR PUBLIC
SERVICE MANAGEMENT SECTOR

The Chief Officer nominee for Public Setvice Management Sector, Mr. Simon Leboo
Morintat, appeared before the Committee on Tuesday 17" April, 2018 at 10.00am and
was informed by the Chairperson that in line with the provisions of the Public
Appointments (County Assemblies Approval) Act No. 5 of 2017 the Committee had
invited submissions from the Public on his suitability ot otherwise for appointment to
Public office, and none had been received by close of business on Monday 16™ April,

2018.

23 o " T ™ O D T T T Y ¥ O R e T O I T S o S I A TR T T T, 2 TR
Renort of the Sectoral Committee on Lahour and Social Welfare on the Vettine of Two (2) Chief Officers Page 8




While under oath, he proceeded to inform the Committee as follows:-

A. With respect to self-introduction, knowledge, experience and qualification,
the nominee informed the Committee that he was born in 1966 and:
a) He is currently the Ag. County Secretary, Nairobi County Government;
b) He holds a Masters in Business Administration (Strategic Management) from
Kenyatta University;
¢) The nomince also holds a Bachelor of Arts (Government and Public
Administration) from Moi University;
d) He attended other professional courses at various institutions, as well as seminars
and workshops;
¢) He attended wvarious other professional courses and attained Certificates in
building competencies from Human Resource Management and is a member of
the following professional associations and Board Membership:
(i) Chairperson — Nairobi City County Human Resource Taskforce on
. Human Resource Manual Handbook
(11) Board Member — Local Authorities Provident Fund
f) The nomince previously worked as the Chief Officer for Public Service
Management, Nairobi City County from 2013 to date; Deputy Town Clerk of the
City Council of Nairobi from 2012 to 2013; Town Clerk of the County Council
of Kilifi from 2006 to 2012; Town Cletk, Litein Town Council Bureti from 2001
to 2006 and Deputy Cletk, Transmara County Council from 1994 to 2001.

B. In response to questions put to him by Members of the Committee, Mr. Simon
Leboo Morintat stated as follows:-
I. With respect to his Professional qualification and Educational background
and its relevance to the position he has been nominated to
The nominee stated as follows —
That He:
a. Has hands on experience of over twenty five years in management of public
affairs and administration;
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h.

1.

Has worked as County Chief Officer in charge of Public Setrvice
Management in Nairobi County Government from 2013 to date and
therefore has the relevant experience to setve in the position;

Holds an MBA, noted as crucial to understanding his duties under the
Sectoft;

Coordinated the development of County Human Resoutce Management
Policies and coordinated Capacity Assessment Rationalization Programme
(CARPS) in the County;

Has assisted the office of the County Fxecutive Committec Member of
Finance to handle the office of the County Secretary and Head of County
Public Service in the role of Head of County Public Setvice;

Served as Deputy Town Clerk Naitobi City Council and Town Clerk in
various Local Authorities in Kenya for the last 22 years;

Operationalized the decentralized units in Nairobi County (Sub-County
Administration); and

Formulated and implemented programmes fot adopting, teplicating and
mainstreaming innovative and viable options towards modernization of

Public Service.

Regarding his understanding of the position and his motivation

The nominee informed the Committee as follows —

a.

ainse

The position is similar to that of Principal Secretary in the National
Government and is anchoted in the County Governments Act, 2012;

The Chief Officer is the authorized officer in respect of exercise of
delegated power and is responsible for running the day to day affairs of the
Sector to ensure the staff meet their tatgets;

The nominee noted that from his experience in local authorities and now
Counties, there is opportunity to improve setvice delivery;

That he has vast experience in public administration and a big passion to

work with the people; and
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¢. That he has the relevant training in personnel management which will

enable him to discharge his duties accordingly.

ITI. Regarding navigating the relationship between himself and Members
of the County Assembly if appointed

The nominee stated that he -

a. Acknowledges that as Chief Officer, he will be part of the County Executive
responsible for policy and day to day administration of the Public Service
Management Sector;

b. Recognizes the vital role the County Assembly plays — i.e. relationship
between himself as Chief Officer and County Assembly will be understood
from the mandate drawn from the County Governments Act and
conducting himself in a professional manner, using his expertise to develop
a close working relationship with the Assembly;

c. Will establish partnership and collaboration with the Assembly through the
relevant Sector Committee of the Assembly being the Sectoral Committee
on }Labout and Social Welfare; and

d. Will generally cultivate a close working relationship with the Assembly
generally and all stakeholders, based on cordiality and open

communications channel despite conflicts that may arise from time to time.

IV. With respect to legislative support he sees as priority in his docket

which he would want the Assembly to consider going forward

The nomine stated that he will seek legislative back up on the Sector’s
Voluntary Eatly Retitement Programme under human resoutce planning to

ensure that it is anchored in law.

V.  With respect to structuring of oversight process to avoid conflicts
between the Assemblies, the Senate and the Courts
He stated that -
a. Budgeting is a major challenge — with delays in preparation, consideration

and passage resulting in other consequences which affect service delivery;

eS
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b. Access of funds from the Controllet of Budget is another challenge and it
would be of much benefit if the office was devolved to avoid delays in

release of funds to the Counties.

VI. Regarding the main challenges bedeviling the Scector and how he will
address them
The nominee stated as follows -

a. The nominee noted that the main challenge in the County is the huge wage
bill and he will ensute implementation of the Voluntary Early Retirement
Programme which will go a long way in addressing the huge wage bill.
Development of packages for employees willing to retite is key, and
sourcing of finances to undertake the same equally important;

b. The negative public perception of the defunct City Council is also a big
challenge in Nairobi County. He will ensute implementation of the Culture
Change Programme in order to eradicate corruption in the County
Government and inctease revenue collection; and

c. The nominee further informed the Committee that he will insttute
performance targets — noted as key to improving cfficiencies and rooting

out corruption and bureaucratic challenges.

VII. With respect to what he will do to improve petformance in the Sector
The nominee stated that he will make use of the petformance contracting tool
to commit each officer to through monitoting and evaluation.

VIII. With respect to what he will do to achieve the Sector prioritics
The nominee informed the Committee that he will apply his knowledge and

leadership skills to ensute that the Sector objectives are laid out in a plan.

IX. Regarding motivation of wotkers in the County
The nominee stated that he will ensure that fairness and equity is upheld in
all Sectors and implementation of the Repott prepated by the County Public

Service Board on Staff Promotion.
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X.  Regarding how he will handle pressure from family and friends secking
services and favours from the docket
He informed the Committee that he has previously been able to contain
pressure from family and friends seeking favours and he will therefore be able

to apply the same tactic once he is appointed.

COMMITTEE’S OBSERVATIONS AND FINDINGS ON SUITABILITY OF
MR. SIMON LEBOO MORINTAT FOR THE APPOINTMENT AS CHIEF
OFFICER, PUBLIC SERVICE MANAGEMENT

The Committee having considered the nominee filled Questionnaite pursuant to Section
7 of the Public Appointments (County Assemblies Approval) Act, 2017, his Curriculum
Vitae and having heard his oral submission during the vetting exercise made the
following observations: on his suitability for appointment as Chief Officer responsible
tor Public Service Management:-
THAT: -
1. The nominee satisfies the requirements of Chapter Six of the Constitution of
Kcriyn ()‘il.i\.]eadership and integrity which is a requirement under section 35(3)(c)
of the County Governments Act, 2012 in that:-
a) Thé nominee has been cleared by the Ethics and Anti-Corruption
Commission (EACC), Directorate of Criminal Investigations (DCI),
Kenya Revenue Authority (KRA), Higher Education Loans Board
(HELB) and the Credit Reference Bureau (CRB).
b) The nominee has not been charged in a Court of Law.
¢) The nominee does not exhibit a potential conflict of interest.
2. The nominee meets the requitements of Section 45(1) (a) of the Public
Appointments (County Assemblies Approval) Act, 2017 since he:-
a) Exhibited impressive knowledge of topical issues touching on the docket
nominated to and has the requisite abilities, qualifications and experience.

b) He was competently sourced and recommended by the County Public Service

Board.
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3.2 APPEARANCE BEFORE THE COMMITTEE BY MR,
ABDIMUTALIB IBRAHIM MUDE - CHIEF OFFICER NOMINEE
FOR YOUTH AND SPORTS SECTOR

The Chief Officer nominee for Youth and Spotts Sector, Mr. Abdimutalib Ibrahim

Mude, appeared before the Committee on Tuesday 17® April, 2018 at 12.00pm and was
informed by the Chairperson that in line with the provisions of the Public Appointments
(County Assemblies Approval) Act No. 5 of 2017 the Committee invited submissions
from the Public on his suitability or otherwise for appointment to Public office, and that

none had been received by close of business on Monday 16™ April, 2018.

While under oath, he proceeded to inform the Committee as follows:-

A. With respect to self-introduction, knowledge, experience and qualification,
the nomince informed the Committee that he was born in 1987 and:

a) He was previously a Sales and Customer Service agent at Bing properties Limited
from 2016 to 2017,

b) He is currently pursuing a Masters in Business Administration (Finance) at the
University of Nairobi;

¢) The nominee also holds a Bachelor of Business Administration (Marketing) from
Africa Nazarene University;

d) Attended other professional coutses at vatious institutions, as well as seminars
and workshops; and

¢) The nominee previously worked as a Project Manager for Inter-Governmental
Authority on Development IGAD) from 2010 to 2016 and a Sales Consultant at
First Community Bank from 2006 to 20009.

B. In response to questions put to him by Members of the Committee, Mr.
Abdimutalib Ibrahim Mude stated as follows:-
I. With respect to his Professional qualification and Educational
background and its relevance to the position he has been nominated to
The nominee stated that he —

a. Previously worked as a Monitoring and Evaluation Officer at IGAD;
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b. Has hands on experience in managing youth programmes especially in semi-
arid areas noted as crucial to understanding his duties under the Sector; and
c. Overall, experience and technical knowledge demonstrated will suffice in

position nominated.

II. Regarding his understanding of the position and motivation

The nominee informed the Committee as follows —

a. The Sector deals with promotion and management of programmes concerning
the youth, gender and vulnerable groups; youth empowerment and promotion
of sport; and

b. His passion to serve the youth and residents of Nairobi County will enable

him to discharge his duties in the Sectot.

ITI. With respect to the relevant experience that he will bring to the Sector
The nominee stated that his experience in working with the youth at IGAD as a
monitoring and evaluation officer will help him in management of the Sector
programmes. He will therefore use his knowledge and experience to assist the

youth in coming up with income generating projects.

VI Regarding the main challenges bedeviling the Sector and how he will
address them
The nominee stated as follows -

a. The nominee noted that the main challenge for the youth in the County is
the high rate of unemployment and he will ensure that the youth have access
to soft loans that will assist them in income generating projects; and

b. The nominee further observed that the other challenge is the high rate of

immorality leading to HIV infection amongst the youth.

V. Regarding how he will relate with the County Executive Committee
Member and other staff to ensure that the Sector delivers quality services

to the residents of Nairobi County
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The nominee stated that he will work closely with the County Executive
Committee Member in order to gain the relevant experience and ensute

implementation of the Sector policies.

VII. With respect to what he will do to improve performance in the Sector
The nominee stated that he will apply his knowledge to come up with work
plans for the Sector and monitor the programmes to ensure that they are in

line with the budget.

VIII. With respect to what he will do to achieve the Sector prioritics
The nominee informed the Committee that he will apply his knowledge in
monitoring and evaluation as well as leadership skills to ensure that the Sector

objectives are laid out in a plan.

IX. Regarding the legislative support he sces as priority in his doclet
which he would want the Assembly to consider going forward
The nominec stated that he will liase with Members of the County Assembly
in order to identify the problems that are facing the youth in various Wards

and come up with policies that will benefit the youth and vulnerable groups.

X.  Regarding what the residents of Nairobi can expect from him
The nominee informed the Committee that he will ensure that there are job
opporttunities for the youth and work towards improving the sports facilitics

within the County.

COMMITTEE’S OBSERVATIONS AND FINDINGS ON SUITABILITY OF
MR. ABDIMUTALIB IBRAHIM MUDE FOR THE APPOINTMENT AS
CHIEF OFFICER, YOUTH AND SPORTS

The Committee having considered the nominee filled Questionnaire pursuant to Section
7 of the Public Appointments (County Assemblies Approval) Act, 2017, his Curriculum
Vitac and having heard his oral submission during the vetting exercise made the
following observations: on his suitability for appointment as Chief Officer responsible

for Youth and Spotts:-
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THAT: -

3. The nominee satisfies the requitements of Chapter Six of the Constitution of
Kenya on leadership and integrity which is a requirement under section 35(3)(c)
of the County Governments Act, 2012 in that:-

d) The nominee has been cleared by the Ethics and Anti-Corruption
Commission (EACC), Directorate of Criminal Investigations (DCI),
Kenya Revenue Authority (KRA), Higher Education Loans Board
(HELB) and the Credit Reference Bureau (CRB).

e) The nomince has not been charged in a Court of Law.

f) The nomince does not exhibit a potential conflict of interest.

4. The nominee meets the requitements of Section 45(1) (a) of the Public
Appointments (County Assemblies Approval) Act, 2017 since he:-
¢) Exhibited impressive knowledge of topical issues touching on the docket
nominated to and has the requisite abilities, qualifications and experience.
d) He was competently sourced and recommended by the County Public Service

Board.

4.0. COMMITTEE’S GENERAL OBSERVATIONS AND FINDINGS

The Committec having considered the nominees’ filled Questionnaires pursuant to
Section 7 of the Public Appointments (County Assemblies Approval) Act, 2017, their
Cutriculum Vitae and having heard their oral submissions during the vetting exercise

made the following observations:

1. The nominees satisfy the requitemnts of Chapter Six of the Constitution of
Kenya on leadership and integrity in that:-

a) The nominees have been cleared by the Ethics and Anti- Corruption
Commission (scc), Directorate of Criminal Investigations (DCI), Kenya
Revenue Authority (KRA), Higher Education Loans Board (HELB) and
the Credit Reference Bureau;

b) The nominees have not been charged in a Court of Law; and

¢) The nominees do not exhibit a potential conflict of interest.
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2. The nominees meet the requirements of Section 45 (1) (a) and (b) of the County
Governments Act, 2012 and Section 9 of the Public Appointments (County
Assemblies Approval) Act, 2017 since they:-
a) Were competitively sourced and recommended by the Nairobi County
Public Service Board; and
b) Exhibited impressive knowledge of topical and legal issues touching on the
docket nominated to and have the requisite abilides, qualifications and

experience.

5.0. COMMITTEE’S RECOMMENDATIONS

Pursuant to Scction 45 (1) (a) and (b) of the County Governments Act, 2012,
Scction 9 of the Public Appointments (County Assemblics Approval) Act, 2017,
and Standing Order No. 203 (6) (f) of the Nairobi City County Assembly Standing

Otders, the Committee recommends:-

THAT, this Assembly approves the following Two Nominees for appointment
by H.E. the Governor Hon. Mbuvi Gideon Kioko Mike Sonko as County Chicef

Officers responsible for Public Service Management Sector and Youth and Sports Sector

respectively:-
1. Mz. Simon Leboo Motintat - Public Service Management
2. Mzt. Abdimutalib Ibrahim Mude - Youth and Sports
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COMMITTEE MEMBERS SIGNATURES FOR ADOPTION OF REPORT

NO | NAME SIGNATURE
Fa.
1 Hon. Peter Wanyoike Gitau, MCA Vl/\)
2 | Hon. Geoffrey Ng'ang’a Mbuthia, MCA M{
3 Hon. Rose Adhiambo Ogonda, MCA @q
Ly b (/\/\—fd)”k )
4 Hon. Habiba Hassan, MCA l
5 Hon. Laura Mwende, MCA
/) p) /7
6 Hon. Peter Wahinya Kimuhu, MCA ﬂ/ud'l/é
7 | Hon. John Ng'ang'a Mukiri, MCA il ‘//ik%(ﬂ
Aoy
8 Hon. Wilson Ongele Ochola, MCA
9 Hon. Evans Otiso, MCA D_é\%
10 | Hon. Jared Akama, MCA o Z { : c
11 | Hon. Anthony Kimemia, MCA : %
4

12 | Hon. Fuad Hussein Mohammed, MCA L{’mﬂgr___L
13 | Hon. Mbugua Kabiro, MCA @

Val
14 | Hon. Susan Mukungu Kavaya, MCA
15 | Hon. Beatrice Gakuru, MCA '
16 | Hon. Margaret Wanjiru Mbote, MCA /,%}67/)/
17 | Hon. Esther Nyangweso, MCA ﬁ
18 | Hon. Eve Malenya, MCA —

EonFZ

19 | Hon. Eunice Wanjiku Marimbi, MCA







