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On behalf of the Members of the Committee on Labour and Social Welfare and

pursuant to the provisions of Section 45 (1) (a) of the County Governments Act

and Standing Order No. 191, it is my pleasure and duty to present to the House,

the Committee’s Report on the vetting of the nominee for the position of Chief

Officer, Public Service Management.

Committee Membership

The Committee on Labour and Social Welfare was constituted by the House on

Tuesday 7t May, 2013, with eight additional members joining the Committee on

Wednesday 28" August, 2013. The Committee comprises of the following

Members:-

Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
Hon.
. Hon.
. Hon.
. Hon.
. Hon.
. Hon.
. Hon.
. Hon.

. Hon.

Wilson Ochola, MCA - CHAIRMAN
Alfred Ambani, MCA - VICE CHAIRMAN
Elizabeth Manyala, MCA

Peter lsuha Vukindu, MCA

Dan Mutiso, MCA

John Waweru Kinuthia, MCA

Peter Wanyoike, MCA

Fredrick N. Njogu, MCA

Anthony Kiragu Karanja, MCA

$am Nyangwara, MCA

Asha Abdi Sosso, MCA

Rose Ogoda, MCA

Alexina Mudi, MCA

Marion Githinji, MCA

Rosemary Macharia, MCA
Christine Abuto, MCA

Mohammed Abdi, MCA



Committee mandate

The Committee on Labour and Social Welfare is one of the Sectoral Committees
established under Standing Order No. 191 (5) (f) which provides that, the

functions of a sectoral committee shall be to-
“to vet and report on all appointments where the constitution or any law requires
the County Assembly to approve, except those under Standing order 185

(Committee on Appointments).

Nomination of Chief Officer, Public Service Management

Pursuant to Section 45 (i)(a) of the County Governments Act, H.E. the Governor,
forwarded to the Speaker of the County Assembly, the names of the nominee, Mr.
Simon Leboo Ole Morintat, vide a letter dated 25t September, 2013 for vetting by
the Committee on Labour and Social Welfare, and consideration for approval by

the County Assembly for appointment as Chief Officer, Public Service Management.



On Tuesday 28" May, 2013, the Honourable Speaker in a message to the Assembly,
informed the Assembly that the Speaker of the County Assembly had received the names of
the said four (3) nominees and directed that the names and Curriculum Vitae of the said
nominees be referred to the Committee on Labour and Social Welfare for vetting and

reporting to the House.

Committee meetings

The Committee held seven sittings during which the said three (3) nominees appeared
before the Committee on Labour and Social Welfare and were vetted in accordance with
the provisions of the County Government Act for appointment as members and Secretary

of the County Public Service Board.

On behalf of the Committee on Labour and Social Welfare, 1 have the honour and pleasure
to present the Committee’s Report on the nominees for appointment as members of the
Nairobi City County Public Service Board. May | take this opportunity to thank all
Members of the Commitiee for their input and valuable contributions during the

deliberations and vetting of the County Public Service Board secretary and members.

Thank you.

----------------------------------------------------

Hon. Wilson Ochola, MCA
Chairperson Committee on Labour and Social Welfare

Date ?q/ lof. 203
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BACKGROUND

ESTABLISHMENT OF THE COMMITTEE ON LABOUR AND SOCIAL WELFARE

The Committee on Labour and Social Welfare is one of the Sectoral Committees
established under Standing Order No. 191 with the mandate to vet and report on
all appointments where the Constitution or any law requires the County Assembly
to approve, except those under Standing order 185 (Committee on

Appointments).

APPOINTMENT _PROCESS OF THE NOMINEE FOR POSITION OF

CHIEF OFFICER, PUBLIC SERVICE MANAGEMENT.

(i) Pursuant to Section 45 (i)(a) of the County Governments Act, H.E. the
Governor, forwarded to the Speaker of the County Assembly, the name of
Mr. Simon Leboo Ole Morintat vide a letter dated 25%" September, 2013
for wvetting by the Committee on Labour and Social Welfare and
consideration for approval by the County Assembly for appointment as

Chief Officer, Public Service Management.

(ii) On Tuesday 1 October, 2013, the Honourable Speaker in a message to the
Assembly, informed the Assembly that the Speaker of the County Assembly
had received the names of the said nominee and directed that the names
and Curriculum Vitae of the said nominee be referred to the Committee on

Labour and Social Welfare for vetting and reporting to the House soonest.

(iii) The public was expected to participate in the vetting process through
submission of memoranda (affidavits) on the suitability or otherwise of the
nominee. On Tuesday 8" October, 2013 the Clerk of the County Assembly
placed an advertisement in the print media inviting the public to submit
memoranda by 14th October 2013 on the suitability or otherwise of the

said nominee. No memoranda were received from the public



3.0 VETTING OF THE NOMINEE FOR POSITION OF CHIEF OFFICER, PUBLIC

3.1

SERVICE MANAGEMENT.

In conducting the vetting process, the Committee on Labour and Social Welfare
examined the nominee against the following criteria, amongst others;

(i) Academic qualifications

(i)  Employment record

(ili)  Professional affiliations

(iv) Potential conflict of interest

(v)  Knowledge of the relevant subject

(vi)  Owerall suitability for the position

(vii) Tax compliance

(viii) Integrity

During its Sitting held on Tuesday 15* October, 2013, at the Council Chambers,
the Committee orally interviewed Mr. Leboo Ole Morintat for appointment as
Chief Officer, Public Service Management. The Minutes of the vetting proceedings
are attached (Annex 2).

MR. SIMON LEBOO OLE MORINTAT - NOMINEE FOR POSITION OF CHIEF
OFFICER, PUBLIC SERVICE MANAGEMENT.

Mr. Morintat appeared before the Committee on Tuesday 15 October, 2013. He
stated to the Committee that;

(i) He is suitable for the position as he is passionate about working with the
staff to help optimize their ability to offer high standard of services. During
his nine month stay in Nairobi County he has been able to interact with
both the staff and their union and the management and has identified some

of the major issues and challenges facing the staff and will work towards

improving them.



(iii)

(iv)

(v)

(ii) He served in several of the now defunct Local Authorities and was the

Town Clerk of Kilifi Town Council before his transfer to the Nairobi City
Council to perform the duties of Deputy Town Clerk. Being the holder of
these positions entitled him to directorships of various Boards and mainly
the water boards of the various cities and municipalities, where he gained

invaluable experience and exposure through interactions with other bodies.

He cited an example of the Kilifi Town Council as one of those which can
attest to his leadership and excellent managerial ability. He was able to;
Improve citizen participation by installing LASDAP; Improve customer
service and thereby customer satisfaction by inculcating staff discipline and
positive attitude towards work; Improved revenues by more than 50% by

systematically addressing the challenges that led to poor revenue collection.

The duties and responsibilities of the post would be to man the general
administration of the entire personnel and the human resource function;
ensure the County’s strategic plan is fulfilled, especially the mission and the
vision of the County; to ensure that the County at all times has a skilled,
committed and knowledgeable workforce who will work towards meeting

the mandate of the County.

When asked what he did to resolve the standoff between the management
and the staff that led to the recent workers strike, he responded that the
Collective Bargain Agreement (CBA) in contention was a national
document and the delay in its implementation arose from the now defunct
Ministry of Local Government which through a circular, asked the then
Town Clerks not to implement the agreement. However, when the issue
was resolved through a court order, on his own initiative, he called for a
meeting with the Transitional Authority Team to brief them on the

questions that arose such as the legality of the document; the history of the



(vi)

(vii)

(viii)

(ix)

CBA and made suggestions on what actions, moving forward, the County
could take including negotiating with the union that the increase be paid

out in phases.

On the mobilization of resources for development of the City despite the
coffers being empty, Mr Morintat responded that together with the Town
Clerk and Chief Officers, they instituted measures such as seeking to raise
revenues through giving waivers and through rigorous advertising to create
awareness among the public; following debtors such as government

institutions to pay up outstanding debts.

The then City Council of Nairobi had not performed very well on disaster
management mainly due to lack of resources. However in the County
budget that had been approved by the Assembly and resulted in the
Appropriations Bill, allocation for purchase of fire engines and other
measures to ensure the security of the County offices and the whole of the

County have been included.

On the County's bloated workforce, Mr Leboo agreed that the Council last
employed staff approximately fourteen years ago: however the number of
staff in service was above eleven thousand. The County was thus carrying
out an audit to ascertain the optimum number of staff; was considering
offering staff options for voluntary retirement with full benefits for those

above the age of fifty.

To end the issue of ghost workers, it is important that a thorough cleansing
of the payroll be instituted and ensure that all staff in the establishment are
known and their supervisors be accountable for their presence at work as

well as for the work the subordinates do, which must be adequate.

10



(x)

(xi)

(wii)

On the issue of the defunct City Council losing revenue through payments
to non existing contractors, Mr Morintat responded that indeed the
procurement process of the Council had been faulty despite having a
verification Committee on whose reports the management relied on to
make payments. Several members of staff are in court over the same. Other
gaps in the department’s performance are in the process of being identified

and addressed.

In order to ensure that there is no corruption in his docket, the nominee
will seek to have programmes and trainings aimed to change the mindset
of the staff; inducting staff on the relevant codes of conduct; implement the
Public Officer and Ethics Act in its entirety. He was even contemplating
having a meeting cum inter-denominational prayer meeting at the City
Stadium with all the staff to commit them to new ethos, in the presence of

the County Leadership.

Going forward he would ensure that there is constant communication with
the union to foster a good working relationship such that grievances are
resolved early before they result in disputes and conflicts which amongst
other things leads to a poor image of the institution and loss of revenue.
He would also ensure that the provisions of the Constitution of Kenya
2010 on gender balance threshold together with other provisions affecting
persons with disability and minorities are met and are adhered to in all

future employments at the County.

11
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4.1

iii.

wi.

Vil

COMMITTEE’'S OBSERVATIONS

NOMINEE _FOR _POSITION OF CHIEF OFFICER, PUBLIC SERVICE
MANAGEMENT - MR. SIMON LEBOO OLE MORINTAT

The Committee having considered his curriculum vitae and heard his oral
submission during the wvetting exercise/interview, made the following
observations:-

He is a holder of a Masters of Business Administration (Strategic Management)
Degree from Kenyatta University; A Bachelors of Arts Degree (Government and
Public Administration) from Moi University together with several management

courses.

He has been the immediate former Deputy Town Clerk in charge of

Administration in the now defunct City Council of Nairobi.

He has previously worked as Town Clerk in several Councils namely Kilifi County
Council; Litein Town Council and Deputy Town Clerk in Transmara County

Council.

He has attended several special courses and seminars namely - Senior
Management Course (KIA); Local Government Management Training (KIA):

Performance Management; Corporate Governance Course amongst others.

He is knowledgeable in the subject area and is conversant with the duties of the

post.

Has never been charged in a Court of Law, has no potential conflict of interest,

and has fully complied with his tax obligation.

Has never been dismissed from office for contravention of the provisions

of Article 75 of the Constitution which deals with conduct of state

12



officers that are adversely mentioned in any investigatory report of Parliament or

any Commission of Inquiry.

(viii) The Committee found the nominee suitable for appointment as the Chief

Officer, Public Service Management.

5.0 COMMITTEE'S RECOMMENDATIONS

Pursuant to section 45 (i)(a) of the County Governments Act and Standing Order
No. 42 and 191 (5), the Committee recommends that:-

This Assembly approves the following nominee for appointment by H.E. the
Governor as Chief Officer, Public Service Management;

¢« Mr. Simon Leboo Ole Morintat.

13
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OATH AND AFFIRMATION /| KIAPO WA UTHIBITISHWAJI

1 «olemnly swear (or affirm) and certify, under penalty of false declaration under_the Oaths and
cixiutory Declaistions Act (Cap 15 of the Laws of Kenya), that all the foregoing statements in this
declaration are true and correct to the best of my knowledge.

Ninagpa ya kwamba (ninathibitisha) na kuidhinishe, katika adhabu ya kujitangaza kwa uonge chini
va kifungu cha sheria cha Viapo na Kujtangaza Kicheria(Ibara 15 y& Sheria za Kenya), kwamba
Lauli zote zilizotajwa katika kujitangazs. ;‘}ufru ni za kweli na sahihi kwa kadri ninavyojua.

."HL_' "fr!"‘ o it
Dated at /| Mnamo z‘araf:ref:{, this / kwenye...:?’.‘&f;?:{{.é...'.....
day of [ stku hii ya .4 0500 Sk e .'..k.;. S _
SIGNATURE OF DECLARANT: ..o, A ——— WIS e i

d W vA ANAYEITANGAZA:

SWORN/DECLARED BEFORE ME [ ALTYELISHWA KIAPO/TANGAZWA MBELE YANGU
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This /| Mnamo e . day of | siku Bl yE ...en J{’“"" ........... , 20 P T— )
at | katika mahall EPE..........ccoovvvameiiniinnns AL
COMMISSIONER FOROATH/MAGISTRATE
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POLICE CLEARANCE CERTIFICATE
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(ii) Appendix (2)
Minutes

Fifth Report of The Sectoral Committee on Labour and Social Welfare on the Vetting of
County Chief Officer, Public Service Management.
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MINUTES OF THE 88™ SITTING OF NAIROBI CITY COUNTY ASSEMBLY COMMITTEE
ON LABOUR AND SOCIAL WELFARE MEETING HELD ON 15T OCTOBER, 2013 AT
COUNCIL CHAMBERS AT 11.00 A.M ON VETTING OF CHIEF OFFICER FOR COUNTY
PUBLIC SERVICE MANAGEMENT.

PRESENT

Hon. Wilson Ochola, MCA - (Chairman)
Hon. Alfred Ambani, MCA - (Vice- Chairman)
Hon. Elizabeth Manyala, MCA

Hon. Asha Sosso, MCA

Hon. Peter Wanyoike, MCA

Hon. Sam Nyangwara, MCA

Hon. Fredrick N. Njogu, MCA

Hon. Mchamed Abdi, MCA

Hon. Peter Isuha Vukindu, MCA

10. Hon. John Waweru Kinuthia, MCA

11. Hon. Rose Ogonda, MCA

12. Hon. Christine Abuto, MCA

13. Hon. Rosemary Macharia, MCA

IR B o

1. Hon. Marion Githinji, MCA

2. Hon. Daniel Mutiso, MCA

3. Hon. Anthony Kiragu Karanja, MCA
4. Hon. Alexina Mudi, MCA

IN ATTENDANCE — COUNTY ASSEMBLY

1. Ada Onyango - Clerk Assistant
2. Georgina Muindi - Committee Administrator

MIN.150/LSW/OCTOBER/2013 — PRELIMINARY
The meeting was called to order at 11.30 a.m and the opening prayer read by Hon.
Wilson Ochola, the Chairman.

MIN.151/LWS/OCTOBER/2013 - CHAIRMAN'S INTRODUCTORY REMARKS

The Chairman welcomed all the members of the committee to the meeting. He lnf‘mrmed
members that the meeting had been called to vet nominee for the position c:f Chief



Officer, Public Service Management. He also requested members to participate fully in
the exercise.

MIN.152/LWS/OCTOBER/2013 - VETTING PROCESS

(1) MR SIMON LEBOO OLE MORINTAT - NOMINEE FOR POSITION OF CHIEF
OFFICER, PUBLIC SERVICE MANAGEMENT
Mr. Simon Leboo appeared before the Committee on Labour & Social Welfare and the

Chairman welcomed him for the vetting exercise and also requested members to
introduce themselves to him. He also requested him to introduce and tell the committee
about himself.

He stated to the committee that he is a holder of a Masters of Business Administration
Degree in Strategic Management from Kenyatta University, a Bachelors of Arts Degree in
Government and Public Administration from Moi University and that he has been the
immediate former Deputy Town Clerk in charge of Administration in the defunct City
Council of Nairobi. He had worked as a Town Clerk in different Councils including Kilifi
County Coundil, Litein Town Council and as a Deputy Town Clerk in Transmara County
Council, and through his leadership had made Kilifi County Council emerge best leading
council in the Coast Province. He also had attended several courses ie Senior
Management Course at Kenya Institute of Management (KIA), Local Government
Management Training seminar (KIA), Performance Management Course (KIA) and has
wide experience in Administration of Human Resource.

A member asked him if there were any areas of potential conflict and also if he had any
integrity issues and stated that he had no conflict of interest. On issues of integrity, he
stated that he had none and that he had never been charged in a Court of Law.

Another member asked him why he felt he was suitable for the position and he stated
that he had a rich background and expertise since he had worked in several organizations
at senior positions in administration of Human Resource and was passionate about
working with the County staff and helping optimize their ability to improve service
delivery to the citizens. Due to the exposure he had for the past nine months he had
worked for the defunct City Council of Nairobi, he was able to interact much with the
Defunct Local Authorities Union officials and identified some major challenges facing the
staff and if given a chance would like to improve on the County staff capability.

Asked on the duties and responsibilities of the post, he stated as manning the general
administration of the entire county personnel and to formulate strategic plans especially
the mission and vision of the County and ensuring it is fulfilled as stipulated, to
recommend training programs for personnel to improve on their skills and also ensuring



the county had qualified and skilled staff in order to execute their duties to attain the set
objectives of the county government.

Another member asked what advice he gave in his position as Deputy Town Clerk to
solve the issue concerning the negotiations of the CBA that led to a strike that paralysed
operations within the County, he responded that the CBA was a national document that
had been negotiated by all councils in the country and the delay in its implementation
arose when the defunct Ministry of Local government which had issued a circular to all
Town Clerks not to implement the CBA. However, the issue was resolved through a
court order, he stated that at his capacity, he personally convened a meeting with the
Transitional Authority team to give a brief on the legality of the CBA document and
status of the Council then suggested negotiations be done with the union officials to
allow the management to pay out the salary increment in phases.

Asked on the issue of the County bloated workforce that emanated during his tenure, he
stated that the defunct City Council had employed the last lot fourteen years ago
although the total number of staff was around eleven thousand and due to this. the
management had decided on having an audit being carried out to ascertain the exact
number of staff on payroll and added that it was necessary to consider having voluntary
retirement for staff who had attained 50 years of age and would be willing to retire early
with full benefits being paid out to them.

A member sought to know what measures he had taken on mobilization of resources
aimed for development in the City and he responded that he worked together with the
then Town Clerk and Chief Officers and did a waiver on rates and carried out a serious
publicity on TV and other media to create awareness to the public and this led to the
Council raising Kshs.1.2Billion in a month that brought a great difference.

A member also asked what measures he would put in place to end the issue of ghost
workers in the County and responded that there was need to do a thorough payroll
cleansing and ensure all the staff in the establishment are well known and the various
supervisors should be held accountable for their presence on duty since they are the ones
on the ground.

He was also asked on the measures he would put in place to reduce corruption within
the county and stated that he would show the staff value of working and be able to
make them patriotic enough and that staff should be inducted well on the relevant codes
of conduct. He would also ensure that there is good communication and foster good
working relationship with the union officials in order to resolve grievances before they
result into disputes and conflicts.



CLOSING REMARKS

The Chairman thanked him for having taken time to appear before the committee for
vetting, he also thanked members for their valuable contribution and participation in the
exercise.

MIN152/L5SW/ OCTOBER /2013 — ADJOURNMENT

There being no other business, the meeting adjourned at 1.20 pm.

CONFIRMED AS TRUE RECORD OF THE PROCEEDINGS
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MINUTES OF THE 89™ SITTING OF NAIROBI CITY COUNTY ASSEMBLY COMMITTEE
ON LABOUR AND SOCIAL WELFARE MEETING HELD ON 29™ OCTOBER, 2013 AT
COMMITTEE ROOM AT 2.30 P.M

PRESENT

Hon. Wilson Ochola, MCA - (Chairman)
Hon. Alfred Ambani, MCA - (Vice- Chairman)
Hon. Asha Sosso, MCA
Hon. Rosemary Macharia, MCA
Hon. Fredrick N, Njogu, MCA
Hon. Sam Nyangwara, MCA
Hon. Peter Wanyoike, MCA
Hon. Rose Ogonda, MCA
Hon. Christine Abuto, MCA
. Hon. Marion Githinji, MCA
11. Hon. Mohamed Abdi, MCA
12. Hon. Anthony Kiragu Karanja, MCA
13. Hon. Alexina Mudi, MCA

ol el e

o

1. Hon. Elizabeth Manyala, MCA

2. Hon. Peter lsuha Vukindu, MCA

3. Hon. John Waweru Kinuthia, MCA
4. Hon. Daniel Mutiso, MCA

IN ATTENDANCE — COUNTY ASSEMBLY

1. Ada Onyango - Clerk Assistant
2. Georgina Muindi - Committee Administrator

MIN.153/LSW/OCTOBER/2013 — PRELIMINARY
The meeting was called to order at 2.32 p.m and the opening prayer conducted by Hon.
Wilson Ochola .

MIN.153/LSW/OCTOBER/2013 - Deliberation and adoption of report on vetting of
Chief Officer for Public Service Management




The Clerk Assistant presented the report on vetting of Chief Officer for Public Service
Management to the committee and requested members to go through it keenly. The
Chairman took members through the report.

The report was proposed by Hon. Christine Abuto and seconded by Hon. Asha Abdi.
The committee approved and adopted the report.

MIN.154/L5SW/OCTOBER/2013 _ Deliberation and adoption of report on vetting of
County Public Service Board Members and Secretary

The Clerk Assistant presented the report on vetting of County Public Service Board
Members and Secretary to the committee and requested members to go through it. The
Chairman Hon. eter Wanyoike to take members through the report.

The report was proposed by Hon. Peter Wanyoike and seconded by Hon. Rosemary
Macharia. The committee approved and adopted the report.

MIN.155/LSW/ OCTOBER /2013 — ADJOURNMENT

There being no other business, the meeting adjourned at 3.20 pm.

CONFIRMED AS TRUE RECORD OF THE PROCEEDINGS
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(iii) Appendix (3) — Curriculum Vitae and Certificates

Annex (1) — Mr. Simon Leboo Ole Morintat

Fifth Report of The Sectoral Committee on Labour and Social Welfare on the Vetting of
County Chief Officer, Public Service Management.






CURRICULUM VITAE.

FULL NAME
DATE OF BIRTH
PLACE OF BIRTH
MARITAL STATUS

CONTACT

* SCHOOLS ATTENDED

KILGORIS NURSERY SCHOOL
SOSIO PRIMARY SCHOOL
LEADERSHIP POSITION
EXAMINATION (C.P.E)
KILGORIS SECONDARY SCHOOL

LEADERSHIP

cXAMINATION
AGORO SARE HIGH SCHOOL
LEADERSHIP

SUBIJECTS TAKEN

LANGUAGE

EXAMINATION RESULTS

Simon Leboo Morintat

1966

Transméra District, Narok County
Married

P.O. BOX 188-40700, KILGORIS

1974

1975-1981

Prefect

A-, C, C+, (24 Points)

‘0’ Level 1982 — 1985

Athletics, Prefect

Secretary Wildlife Club

Attained Division 11 of 20 peints
‘Advanced Level’ — 1986 — 1987
Class Prefect & Volleyball Captain

History, CRE, Geography (HRG) and
General Paper
Maasai, English, Kiswahili

A, C, C, 14 Points out of 19






' COLLEGE
1. NATIONAL YOUTH SERVICE COLLEGE (GILGIL) PRE-UNIVERSITY 3 MONTHS

PARAMILITARY
TRAINING FROM (JUNE — SEPTEMBER) — COLLEGE RESULTS

. ‘Attained a completion certificate as a
Serviceman No. 53634 in 1988

2. KENYA INSTITUTE OF (i) Senior Management Seminar (SMS)
ADMINISTRATION (KIA) (ii) Local Government Management
Training Course No. 5/2003. (1%
months)
(iii) Corporate Centre for Governance

[" course

i (iv) Governance and financial management
course

(v) Performance Management

LY

UNIVERSITY

MOI UNIVERSITY, ELDORET : 1988 - 1991

DEGREE OBTAINED

: B.A. (Bachelor of Arts)in Government
and Public Administration Auspices of
School of Social, Cultural and
Development studies.
[ KENYATTA UNIVERSITY - M .B. A Masters in Business

Administration, 10/11/12.
FIRST YEAR COURSES (CONMIMON)

COURSES OBTAINED DESCRIPTIVE TITLE OF COURSE

DD2 212 - Introduction to Political Science
PUB 213 - Introduction to Public Administration

REL 200 Introduction to Religions Themes in Africa Culture
PHI 200 - Introduction to Philosophy
SOC 200 - Introduction to Sociology






LAW 200
GEO 200
SCS 200

ENG 210

DAL 210
ANT 210
LIT 200

ECOND YEAR COURSES

e

Introduction to Law

Introduction to Geography

History to Political Thought

Introduction to the study of Language
Study of language & Linguistics in Swabhili
Introduction to Anthropology
Introduction to Literature

(GOVERNMENT & PUBI_.EADMINISTRATIDN] (GPA): (MAJOR COURSE)

GPA 322
GPA 317
EPA 320
L_PA 310
GPA 323
GPA 318
GPA 321
GPA 311

MINOR COURSES

ANTHROPO

International Relations

Politics & Government in Africa
Administrative Theory

Political Analysis

Africa in International Relations
Political Systems of Developing Nations
Public Personnel Management

Political Philosophy

LOGY/GPA/TECHNOLOGY MANAGEMENT STUDIES (TMS)

ANT 311
ANT 310

TMS 316

SPA 315

THIRD YEAR COURSES

African Societies

Social Theory

Public Policy & Government Planning
Political Economy

MAJOR COURSES: (GOVERNMENT AND PUBLIC ADMINISTRATION)

GPA 410
GPA 417
GPA 425
GPA 414
GPA 418
GPA 423
GPA 426

Contemporary Political |deologies
Strategies for Rural Development
Internat‘ional Organisations
Administrative Law

Politics & Government in East Africa
Development Administration

Developing Countries in International Relations






* MINOR COURSES SOCIOLOGY (SOC)

§

SOC 433 - Social Change and Development
SOC 350 - Principals of Social Work

SOC 351 - Social Policy & Administration
SOC 414 - Formal Organisations

WORKING EXPERIENCE

L | was a headmaster at Shartuka Secondary School: February —June 1992,
2. Supervisor, 1983 Kenya Population Census (CBS)

3. Attended several induction Courses/Workshops on Local Government

Governance at K.I.A amongst others. _

Attended International Union of Local Authorities Workshop Africa Section

in South Africa (IULA)

Director Kimawasco — Kilifi Mariakani Water Services Company.

Director Nawasco — Nairobi Water Services Company.

Chairman Board of Governors, Mutenkuar Secondary School.

Attended Senior Management Seminar (SMS No. 105/99) at K.LA (1and a

half months).

9. Working as Administrative Officer Narok County Council (1992-4/8/94)

10. Working as Deputy Clerk Transmara County Council as well as
Administrative and Managerial level for eight years (4/8/94-2001)

11. Working as Town Clerk, Litein Town Council (5% years) from June 2001 to

=

00t th

18/10/2006

12. Working as Town Clerk, County Council of Kililifi from 18/10/2006 to
14/5/12 (5% years)

13. Working as Deputy Town Clerk, City Council of Nairobi from 14/5/12 to —)t
4/3/13

EXTRA-CURRICULAR ACTIVITIES

1. Member of Moi University students Organisation by then (MUSO as a
student.) :

9 Member of Christian Union

3. Chairman and member of Narok/Transmara District University Students
Association while at the university.

4. Athletics, volleyball and indoor,games e.g. scrabble, tennis, tenniquite,
Nature walk






A ‘f

P

J PLACES VISITED FOR ACADEMIC AND SOCIAL ACTIVITIES IN KENYA (MAIN

/ PLACES)
1. Nairobi 12. Kitale 23. Meru
2. Nakuru 13. Turkana, 24, Nyeri
3. Naivasha 14. Kajiado 25. Isiolo
4. Kisii 15. Kakamega 26. Butere/ Mumias
5. Migori 16. Narok 27. Garisa
6. Kilifi 17. Bungoma 28.Tana River
7. Mombasa 18. Kericho 29.Taita Taveta
8. Malindi 19. Bomet 30.Muranga
9. Kwale 20. Kapsabet 31. Embu
10.Kisumu 21. lLamu
11.Eldoret 22. Kiambu

{- OUTSIDE KENYA

1. UNITED REPUBLIC OF TANZANIA WITH MAJOR CITIES

1. Arusha
2. Tanga
3. Dodoma

4. Zanzibar/Pemba Island

5. Moshi
6. Dar-es-salaam
7. Morogoro

2. REPUBLIC OF SOUTH AFRICA

3. VISITTO:-

D W

With major cities like:-
(i)
(if)
(iif)
(iv)

Johanneshurg/Soweto
Pretoria

Mafeking (N.W. Province)
Sun-City

Israel

Egypt
Turkey
Uganda
Rwanda
Saudi Arabia






-

7. Jordan

g. Burundi

g, France

10. Netherlands

REFEREES

1. Professor Ole Karei,
Chief Academic Officer,
Moi University,

p.0. Box 3900
ELDORET

7. David Musee Ole Morintat,
p.0. Box 188 OR 142,
KILGORIS

3. Francis K. Kiarie,
Director, Mombasa Campus,
Kenyatta University,
P.O. Box 16778 - 80100 .
MOMBASA

Dated this day the 26 February 2013






| (Zﬁw is to ceft'gfy fﬁat
( 3t Mot L eboo fM@mam,

having scz.tigziéc{ a[ftﬁe reguirement;s'wa-s
awarded the Degree of
‘W ASTER OF EUSENESS ABMENESTRATEQR

at a congregaﬁwn ﬁe&f at tﬁfs ‘Unwemty
on tﬁﬁ Fifth Day tgf]ﬁlj)
_ . inthe Year
R T o ‘Iﬁausana’ and "lﬁzrﬁem

Pogan o

Vice Chancellor Ag. Registrar (Academic)

Certificate Number ZUII1R3O0IGT

This certificate is issued withewt any erasures o allerations. This is a secure docoment nsing special papers and inks.
Huld o the ieit o veriiy thae the “WENYATTA UNIVERSITY™ warersmark can be seen throngh the paper







MO UNIVERSITY

Upon the recommendation of Senate
and on authority of the Council
werehy confers upon

ihe degree of

il

Srecond Glass hoaours Tower Divi sior)

with ail the rights and privileges
thereunto appertaining in witness whereof
we have hereunto affixed our signatures
and the seal of the University

- ¢~
on the . JHE  day of Seplember. . 1992

camk

by s g T L LT R






